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Marubeni selected as a Nadeshiko Brand 2015 enterprise

Marubeni Corporation ("Marubeni”) has been selected as a Nadeshiko Brand 2015
enterprise by the Japanese Ministry of Economy, Trade and Industry (METI) and the Tokyo
Stock Exchange (TSE) for excellence in promoting women's empowerment.

METI and the TSE started the “Nadeshiko Brand 2015” as a joint ’ N AD E

initiative in FY2012 for the purpose of selecting and publicizing S H I = N
enterprises that make significant contributions to encouraging .‘ » O

women's success in the workplace. ‘ . ‘ KO E ;

Of the 1,800+ companies listed on the TSE 1st Section, a maximum of two companies were
selected from each of the 33 industry types, and this fiscal year, Marubeni was among the
40 companies selected.

Marubeni regards the promotion of human resources strategies led by top management as a
key measure in its mid-term management plan, and positions Diversity Management as one
of its important human resources strategies.

Marubeni aims to create a "stronger Marubeni Group in which a diverse range of individuals
can play an active role", and since 2006, the company has been working hard to recruit
more women in managerial staff positions as well as starting new programs such as the
"BENInovation Program”, which promotes the further development and advancement of
women in managerial staff positions.

At the same time, Marubeni is moving forward with an infrastructure that stresses work-life
balance. The underlying aim is to create a work environment in which employees of different
backgrounds can produce results.

Marubeni will continue building upon its global competitiveness through the promotion of
diversity and the strengthening of human resources.



[ Marubeni Diversity Management]

Marubeni Diversity Management

Target: A Strong Marubeni Group with active

participation of diverse individuals

* Hire, develop and utilize diverse human resources
+ Brainstorming with diverse individuals

<Management level=
Internal and
external commitments

<Line chief=

Management to take
advantage of an organization « Value creation through
» Increase brand value and of individuals synergies with diverse
enhance competitiveness individuals

<Employees=>
Fully utilize strengths in
a diverse environment

» Organization with superior
ability to adapt to change

of the Marubeni Group

<Infrastructure>
Systems to support human resources
and organization

<Role of the management level=

Foster a culture of respect for diversity and a strong sense of unity by believing that the active
participation by diverse individuals is the source of strength for Marubeni for achieving goals
and practicing the management philosophy, and making the commitment to realize this both
internally and externally.

<Role of the line chiefs>
Understand the strengths of each subordinate and manage them to best utilize these strengths
in order to maximize the performance as an organization.

<Role of the employees=>
In every situation, respect the diverse strengths of other members, and make full use of your
own strengths to achieve the geals of the organization.

<Role of infrastructure>
Provide the systems that form the foundations for diversity management (employee compensa-
tion, human resource development, work-life balance related, etc.)

To read more about Marubeni's efforts related to Diversity Management and Work-Life
Balance, please click here.


http://www.marubeni.com/csr/human_resources/activities/index.html

